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HOUSE BI LL 1968

St ate of WAshi ngt on 590th Legislature 2005 Regul ar Sessi on

By Representatives Linville, Wod, Conway, Hankins, Kenney, Mlintire,
Pettigrew, McCoy, Sells, Flannigan, Lovick, Mrrell, Chase and Meller

Read first tinme 02/11/2005. Referred to Commttee on Comrmerce & Labor.

AN ACT Rel ating to workplace bullying; creating new sections; and
maki ng an appropriation.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

NEW SECTION. Sec. 1. The purpose of this act is to define
wor kpl ace bul |l yi ng, encourage enployers to voluntarily enact policies
to elimnate workplace bullying, and conduct further study of the
i npacts on society related to workplace bullying.

NEW SECTION. Sec. 2. Nothing in this act creates a legal right or
cause of action. Nothing in this act denies or alters any existing
| egal right or cause of action.

NEW SECTION. Sec. 3. (1) For the purposes of this act, workplace
bullying is conduct that: (a) A reasonable person would find hostile
or offensive and unrelated to an enployer's legitimte business
interests; and (b) causes physical or psychological harm to the
enpl oyee.

(2) Workplace bullying includes but is not limted to:
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(a) Repeated infliction of verbal abuse such as the use of
derogatory remarks, insults, and epithets;

(b) Verbal or physical conduct that a reasonabl e person would find
threatening, intimdating, or humliating;

(c) The gratuitous sabotage or underm ning of an enployee's work
per f ormance; and

(d) A single act of workplace bullying that is especially severe
and egregi ous.

(3) The legislature encourages enployers to devel op and i npl enent:
(a) Educational prograns designed to address workplace bullying; and
(b) codes of <conduct and internal enforcenment processes that
specifically address workpl ace bullying.

NEW SECTION. Sec. 4. The sumof . . . . . . dollars, or as nuch
t hereof as nmay be necessary, is appropriated fromthe general fund to
the . . . . . . for the fiscal year ending June 30, 2006, to carry out
t he purposes of this act by conducting a study of workplace bullying,
including but not limted to the incidence, frequency, scope, and
ef fect of abusive work environnents. The . . . . . shall present the

results of the study to the |egislature by Decenber 1, 2005.

~-- END ---
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